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N. YAAINFINTALALINIINAIYAAINT (WORKFORCE CAPABILITY and CAPACITY)
(1) ANUTNTUAUTAAUENTANAZENTINAY (CAPABILITY and CAPACITY)
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(2) ymanslual (New WORKFORCE Members)
aoudsn1sedslslun1sassm 91979 uazqua (Onboard) yranslusi
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(4) n1svirauliussaua (Work Accomplishment)
an1dudiianisednslslunisinszuun1svinaunazuI v syAaIns
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. U358IN1ANITVIN9UYBIYAAINT (WORKFORCE Climate)
(1) dn122WIRANVRINITHN91U (Workplace Environment)
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(2) uleurguazansuszlevidmiuynains (WORKFORCE Benefits and
Policies)
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wngwmie 5.1 n (1) nsUszdiuaudduiulnnnuaninsataysnsiaunans

prsfisivnmusuduidlutiogiunedlueuan SuagiuingUsrasdiBanagnsuay
uuUFTRN sz lumng 2 wagnismansainanisiiiunisiiesuislu 4.1 A (1)

vanewg 5.1 n(3) nawienyaainslvmdeuiudenisiasunlasmnudniy
fudnnnuaunsanarsnsids e1anseUAquNITENeUTY NMSANYY N15AeANS
pgnainae MIfasufefuMsisyaanskaza el frRmludumis/
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v 5.1 0 (3), 5.1 0 (4) Madaszuumsihnuuasuimsyaanseaiedos
fumsinlassairayaarnsdmdunsidsuulasaniussylilusmunalulad anne
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vianewg 5.19. (1) anvaganlunadhdsaniuivhauamsaviliudnnm
Fuduedrafuiidhenisninguassadedfinindielminuldmudnenmuomu aoui
yhauidannznedeuiyaainsynauyhnuldegeiuseansaa (inclusive workplace)
Foadnaslaiamadunienin welulad wazviduaf (attitudinally accessible)

nuewn 5.1 2. (1) mndadeauannezwinaenlunisvinnuuazdiionanis
siununsord unefinuwanansiuegsliteddydmsuanuiivheufiaiat
an1tfuansesuisfisaruuandamanilunisnoudmaiudie anitfuaiseduieiies
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5.2 AMUNWUYBIYAAINT (Workforce Engagement) : annUuiiasnis
agnslslunisadreaugniuiuyaains iwallinan1saiiiunis
nlaaau (45 AzLUY)

n. M5UsEIIUANURNAUYBIUAAINS (Assessment of WORKFORCE ENGAGEMENT)
(1) Yadeduindounanupnitu (Drivers of ENGAGEMENT)
anvuiiisnnsednalslunisivuadadefidfyidamadanuynivuves
YAAINS
FBnstmuatafetuedoumaiuandsiuogislsnunguiasussnmves
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(2) MsUsZEIUAURNAY (Assessment of ENGAGEMENT)
A010UUTZUAURNNLYDIUAAINTBENLS
Nad v v o aa 1 & 2/ = a
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9. INUSITUBIANS (Organizational Culture)
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A. NM5IAN1IHANISURUAULAZANSHAILY (PERFORMANCE Management and
Development)
(1) mMsIan1sHan1sUURsL (PERFORMANCE Management)

szUUnIsIAnIsHansUfTRuYesyransatuayulfiinnisineud
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(2) mMsnwuINan1sU{UReU (PERFORMANCE Development)
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(3) UszAndnavain1siseuziazn1sWaul (LEARNING and Development
EFFECTIVENESS)
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(4) arunmtilue1@nn1sesu (Career Development)
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naewmn 5.2 n(2) fM3indu q NiEUsslinuazyTulTaugniuYeAaing
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